Institutes for Healing Racism

Options for responding to racism

(From GRACE/Racial Justice Institute, Institutes for Healing Racism participants, and, community members.)

1.  Use minority vendors

· Create and use a list of vendors for own organization

· Use minority retailers, grocery stores, etc.

· Use minority presenters for general interest for organizations, classes, etc.

· Business training contracts

· Visit an African American barber shop

2. Be an ally

· Dare to ask questions, take a risk, speak publicly – take a stand

· Speak up courageously

· Take a “just say NO” approach to racist jokes.

· Awareness in workplace: talking with coworkers regarding experience – conscious ally building

· Invite leadership (and formation of agenda) of persons of color

· Make myself accountable

· Challenge “gut reactions”

· Create accountability partnerships – especially among IHR participants

· Continue to be a good role model in extended family

· Be less defensive; teach kids to be more affirmative

· Become a “watch dog” (own organizations, public arena, school districts)

· Live in integrated neighborhood

· Get to know neighbors

· Inviting diverse group to dinner/home

· Participate in integrated sports teams/leagues

· “Network” with those different than yourself (i.e. jobs) 

· Teach your children to be more affirming of others

· Be proactive in teaching your children; family meetings

3. Get involved in diverse social activities (ie. sports, entertainment, restaurants, community celebrations)

· Support minority community events (“On the Town” magazine) and community forums with diversity themes (i.e. Martin Luther King event at Ford Field House)

· Community choir

· Getting community voices/activity together – diversity activity (e.g. basketball)

· Help with fund raisers with neighborhood kids

· Provide opportunities for own family

· Family retreats

· Showcase cultural talents

· Break out of isolationism 

· Implement or initiate a child city to city program

· Utilize the internet as a communicational/educational resource

· Implement or become a part of a sports for play (non-competitive) in a cross-cultural effort

4. Religious community involvement

· Invite someone to a service/visit another congregation’s service

· Increase involvement in committees and educational settings regarding racial issues in congregation

· Congregation “switches”/partnerships, join outreach projects

· Outreach of congregation to community where I live

· Prayer (personal and public)

· Utilize the library for its cultural resources and cultural emphasis months

· Form or become a part of a cross-cultural Bible Study, prayer group or event

5. Personal Enrichment  

· Start/join a book/video club and/or small group discussion

· Personal contacts - have more exposure

· Intentionally select art/items for the office which reflect diversity

· Become more educated on current events (“pay attention”)

· Educate self every day – remember where I came from

· Have diverse resources for children at home

· Travel

· Learn a new language

· Check out the IHR handout literature – make sure culturally sensitive

· Review training materials with new “filter”

· Culture heritage awareness 

· Explore/research the Institute for African American Culture as a resource

· Intentionally read minority authors and publications (i.e. Grand Rapids Times, El Vocero, La Voz, etc.)  “Whose voice is in your head?”

· Clipping newspaper articles – scrap book

· Use web sites to enhance antiracism efforts

6. Opportunities at work

· Start/join book/video club and/or small group discussion

· Start a library at work – diverse website/videos

· Organize allies/IHR participants in your own workplace (e.g. cultural lunch; talk with coworkers about IHR experience)

· Train/encourage others to step into leadership positions in department

· Be proactive in recruitment of people of color employees

· Seek out casual cross ethnic relationships at work; work toward friendship

· Heighten awareness with colleagues

· Build relationships/be aware of persons of color in work place

· Be more open to racial issues in ordinary conversations, youth or professional groups

· Take time to discuss current “racial” events with others

· Ethnic food club join/expand

· Invite broad spectrum of people to participate on a committee or work group

· Ask staff to look inside themselves (answer question – “What are you learning?”)

· Ask community leaders of color, including TV personalities to be presenters in group discussions other than racial events or issues or “diversity” discussions

· Contact “resource” friends

· Recruit speakers for specific areas of concern (i.e. police perspective on profiling; citizen police academy; media, etc.)

7. Get involved with healing racism opportunities

· Attend/Recruit for/sponsor an Institute for Healing Racism (GRACE Racial Justice Institute; Grand Rapids Area Chamber of Commerce; GRCC Woodrick Diversity Learning Center)

· Train to be an IHR facilitator or PRFC Assessor

· Support IHR for schools

· Participate in Partners for a Racism Free Community (www.prfc-gr.org)

· In depth workshops/seminars/classes regarding systemic racism or white privilege

· Diversity education in work place 

· Healing Racism/Diversity committees in own workplace, organization, congregation

· Support the schools, staff and youth who are in “Champions of Diversity” anti-racism programs

· Get involved in community committees or organizations like the Urban League, Project Blue Print, etc.

8. Involvement with schools  

· Donate books to the school library

· Become a foreign exchange student host family

· Bring diversity curriculum perspective into parent/teacher organizations

· Organize a Pen pals program with other schools (i.e. like Peace Corps) 

· Elementary multicultural clubs (even if all white) – advance notice for schools

· Children find common ground through fine arts, dance, music, etc.

· Youth mentors with elementary students

· Rewarding students for involvement in diversity projects

· Use minority presenters for your child’s school staff/student enrichment and education programs and/or classes

· Speakers to school (story tellers, etc.)

· IHR for high school students

· Professional development for educating families

· Sister school program

· Book club for students

· Corporate fund raising for school equipment 

· School “switch” – individual/classes, etc.

· School (PTO) sponsored trip (i.e. to MLK services)

· Diverse school library

· Use anti-racist educational materials all year

· Use educational exercises that show accurate experiences/stories – simulations

· Bring specific issues to school administration

· Ask questions regarding curriculum, employees, books and resources

· Demand textbooks that show reality and true history

· Holistic construct for education that is multicultural

9. Involvement with governmental, media, and judicial systems; non-profit organizations or other public arenas 

· Be involved with Board of Directors, advisory committees, project groups, etc.

· Volunteering as docents (with sensitivity to racial issues) at museums, galleries

· Ask your own institutions about anti-racist policies 

· Put it in your company’s budget

· Encourage those who hire to seek out people of color

· Research by-laws of organization, school, etc. – inform/act

· Support school millage

· Direct conversations with leaders in community - take action

10.  Join others in community project/programs that are ethnic specific and bridge the racial divide 
· Festivals, sales, school fund raisers, etc.

· Service projects (building/repairing, beautification, athletic boosters, etc.)

· Big Brother/Sister type programs or other mentoring opportunities

· Cross-cultural teen mentors

· Fair housing discrimination reporting (volunteer, help people report)

· Grant writing training for accessing resources

· Congregational cross-culture projects (Habitat for Humanity; disaster response; joint service projects)

· Write letters to editors and/or e-mail responses to authors of news media
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